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After years of research, hard work, and a 
commitment to providing a college-preparatory 
curriculum focused on educating the whole child, 
founders Bob Kreischer and Sandy Kreischer 
Smith witnessed their dream become a reality 
as the doors of Mounds Park Academy (MPA) 
opened in the fall of 1982.

With a group of highly committed parents, 
administrators, and teachers, slightly more than 
100 students started that fall. Soon, teams and 
clubs were formed, friendships were cultivated, 
and students became active participants in 
classrooms where the joy of learning and the 
spirit of community were celebrated each day.

The reputation of this amazing school spread, 
and the student body steadily grew. By 1986, MPA 
quadrupled its enrollment and celebrated its first 
graduating class of nine students! Today, MPA has 
approximately 540 students in PreK through 12th 
grade and graduates 60-65 students each year, 
who then move on to well-respected colleges and 
universities throughout the United States.

Not only has the student body flourished, but the 
campus has as well. MPA expanded its facilities 
with the addition of the Lansing Center, a four-
court sports center; more than one dozen new 
Upper School classrooms and science labs; and 
an Upper School student commons. The fall of 
2017 brought a state-of-the-art Makerspace to 
the heart of the school. And during the 2019-
20 school year, the stunning new Martin Lenz 
Harrison Library, Peacock Teaching Kitchen, and 
Family Commons opened to the delight of the 
entire community.

From its inception through today, MPA has 
provided rigorous learning opportunities for 
students in a nurturing environment, establishing 
itself as a top-tier college-preparatory school in 
the Twin Cities.

MISSION

We teach students to  
think independently, 

communicate effectively,  
and act with respect  

and integrity in a  
diverse community that 

models intellectual ambition, 
global responsibility,  

and the joy of learning.
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CIRCLES  

DIVERSITY, EQUITY, AND INCLUSION

From its founding, MPA has been committed 
to embracing diversity, seeking equity, and 
continually striving to be truly inclusive. As 
a community, MPA has focused on fostering 
a safe and inclusive space for all, aspiring to 
be cognizant of gender identity and equality, 
religious understanding, socio-economic 
diversity, multicultural awareness, and racial 
diversity of students and staff. Equity, justice, 
and inclusion are embedded in MPA’s mission 
statement, addressed in its strategic plan, and 
key in preparing its students to learn, live, and 
thrive in an increasingly diverse world.

Evidence of individuality, diversity, 
multiculturalism, inclusion, and an overall 
effort to create a safe place for all to thrive can 
be seen throughout campus. Yet, MPA knows 
that this is work that will never be done. MPA 
is focused on continuous improvement in this 
area and committed to the work to become an 
even more inclusive school community. To that 
end, in September of 2020, MPA created an 
Antiracism Action Group to engage the MPA 
community in reflection, advocacy, and action 
to dismantle racism in the school and the 
larger community.

STUDENT-LED CLUBS

UPPER SCHOOL:
• Racial Justice and Equity Club
• Social Consciousness Club
• Women’s Empowerment Club
• Asian Culture Club
• Gender Spectrum Alliance

MIDDLE SCHOOL:
• Social Change Club
• Gender and Sexualities Alliance
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WHY MPA?

Educational journeys only happen once. 
The challenge parents face is making sure 
their children are on the right path, one that 
guides them in the best direction and allows 
them to follow their successes—and find 
lessons in failure. Mounds Park Academy 
believes that the best educational path is 
one that instills passion for knowledge and 
equips children to improve our world.

Originals in the making

MPA embraces every child. The school 
celebrates differences and guides children 
to discover who they are truly meant to be. 
Academics are central, but there’s much 
more to an MPA education. Athletics, fine 
arts, and extracurricular activities—children 
pursue it all at MPA, discovering their own 
unique and amazing selves.

Academically challenged 
and internally motivated

MPA offers a rigorous education with 
purpose in a creative, hands-on, engaging 
environment that ensures students find 
joy in learning. In a process that is far more 
meaningful than memorization, children 
gain deep understanding and the ability 
to apply their knowledge across multiple 
disciplines in innovative ways.

Confident freethinkers

Children have opinions, emotions, and ideas. 
MPA encourages free expression. In fact, the 
school expects it. Respectful discourse and 
critical thinking prepare young minds for 
college, careers, and life. When children gain 
the confidence and courage to challenge 
status quo, they emerge equipped to make 
a positive impact on our world.

7:1
STUDENT-
TEACHER  

RATIO

80
SPORTS TEAMS 

AND  
AFTER SCHOOL 

CLUBS

29
AVERAGE ACT 

SCORE

WORLD 
LANGUAGE 
BEGINS IN 

KINDERGARTEN

$2M
IN FINANCIAL 
ASSISTANCE 
ANNUALLY

99
MORE HOURS 
OF LEARNING 

PER YEAR THAN 
THE AVERAGE 
MN SCHOOL

Valued members of a caring community

MPA is a welcoming community built 
on shared values. Small classes and a 
connected community create the best 
learning environment for all children. 
MPA seeks to know and understand 
each child, and its teachers and 
students treat each other with kindness 
and respect.

Dreamers and doers

MPA offers a myriad of opportunities 
for students to move, play, dream, 
and do. The school embraces wonder 
and creativity. MPA students venture 
outside, around the corner, and across 
the world, to explore real-world topics.
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MPA VALUES

• Students who are involved and engaged 
in their own education

• An atmosphere of open discourse and  
academic rigor

• A balance of academics, arts, and 
athletics

• Experiential learning led by exceptional 
faculty

• Mutual respect and meaningful service

• Technology as an integral part of 
learning

• A school-wide spirit of innovation

80 
SPORTS TEAMS 

AND  
AFTER SCHOOL 

CLUBS

 

29 
AVERAGE ACT 

SCORE

$2M 
IN FINANCIAL 
ASSISTANCE 
ANNUALLY

THE ROLE

The Director of Equity & Belonging will 
provide strategic leadership, guidance, and 
support for widespread integration of and 
accountability for diversity, equity, inclusive, 
and antiracist policies and practices at MPA. 
Aspiring to be truly inclusive of racial diversity, 
socio-economic diversity, gender identity and 
equality, and religious understanding, the 
Director will lead and collaborate on initiatives 
built to foster an environment where all are 
embraced, valued, and included.  

As an educator, advocate, and Diversity, 
Equity & Inclusion (DE&I) expert, the Director 
of Equity & Belonging will work in close 
conjunction with the Head of School, the 
MPA administrative team, and other MPA 
stakeholders to ensure that DE&I practices are 
central to every facet of the school’s academics 
and operations. As both a strategist and an 
executor, the Director will establish metrics 
and utilize data to measure success and drive 
tangible progress toward greater inclusion 
across all of MPA’s programs, initiatives, 
policies, and practices. 

A thought-leader and trailblazer, the Director 
of Equity & Belonging will be dually tasked 
with driving the ideation and inspiration 
behind MPA’s DE&I initiatives while also being 
hands-on and resourceful in implementation 
of the work. 

REPORTING AND STAKEHOLDER 
RELATIONSHIPS

The Director of Equity & Belonging will 
report directly to the Head of School 
and will indirectly lead and guide a 
diverse set of stakeholder groups, 
inclusive of MPA students, faculty, 
families, alumni, trustees, and the 
greater Twin Cities community, on 
DE&I goals and initiatives.
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KEY ACCOUNTABILITIES

Strategic Leadership

• In partnership with the Head of School, assist with the development and implementation 
of policies, procedures, and programs that sustain an antiracist, diverse, equitable, and 
inclusive school community

• Work with the Head of School to support the Board of Trustees in strategic planning and 
serve as liaison to the board on issues of equity, inclusion, and justice

• Work with the Head of School, division directors, and the CFO to audit and update student 
and employee handbooks for equitable practices

• Provide leadership in building assessments and collecting and analyzing data to measure 
the outcomes of our efforts to increase and support diversity, equity, and inclusion in our 
community    

• Create, implement, and oversee, in conjunction with division directors and other employee 
supervisors, appropriate accountability structures for employees in relationship to their DE&I 
goals, professional development, and practices 

Teaching and Learning

• Work with the faculty and division directors to support continued development and ensure 
implementation of an inclusive, multicultural, and social justice curriculum across divisions

• Serve as a resource and coach for faculty and staff around diversity and equity issues 

• Research new pedagogies, curricula, and best practices that address common classroom 
challenges in teaching about antiracism, identity, social difference, and inequality and train 
faculty how to incorporate them into their classrooms

Community Education

• Offer professional development workshops and programs focused on equity, inclusion, and 
social justice for faculty and staff that foster understanding of and appreciation for inclusion, 
equity, and justice

• Partner with the Development Office and MPA Parents Association to ensure equity and 
inclusivity in parent programming and alumni relations 

• Plan, develop, and market diversity and inclusion focused education, programs, and events 
for all members of the MPA community

Student Leadership

• Oversee and coordinate the development and facilitation of affinity and ally groups for 
students 

• Provide training for student leaders in cross-cultural competency and work with student 
leaders to develop and implement support programs and educational opportunities for 
students in all divisions
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External Outreach and Recruiting

• Partner with the Head of School and 
administrative team to identify support 
structures to increase the effectiveness 
and success in recruiting, hiring, and 
retaining a diverse faculty and staff

• Mentor, support, and help retain faculty 
and staff of diverse backgrounds to 
achieve workplace inclusion 

• In collaboration with the Director of 
Admission and Communication, identify 
support structures to increase the 
effectiveness and success in recruiting, 
admitting, and retaining diverse students

• Act as a liaison between the school and 
local communities of color and related 
organizations to support the school’s 
community outreach and service to our 
local community

Advocacy

• Provide perspective to division directors 
regarding discipline issues and instances

• Act as an advocate and “ombudsperson” 
for staff, students, or parents who 
encounter equity-related issues and help 
them find the most appropriate route for 
dealing with particular concerns

• Serve as a resource for faculty/staff, 
trustees, parents, students, and 
administrators seeking information about 
diversity and equity-related issues

THE IDEAL CANDIDATE

The successful candidate will demonstrate thoughtfulness and courage to effectively lead and 
inspire others to engage in cultural and institutional change that embraces diversity, equity, 
inclusion, and antiracist policies and practices. The Director of Equity & Belonging will be a 
collaborative, approachable, non-judgmental leader who is an especially effective coach and 
mentor. 
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The following represents competencies and characteristics of an ideal candidate:

• A visionary leader and community builder – to inspire others and drive buy-in across the 
MPA community as well as lead external outreach and partnership building

• A strategic thinker and executor – to not only identify and guide the work but also to roll up 
their sleeves and be present in the implementation

• A high degree of DE&I technical skill – a credible and credentialed DE&I leader with a proven 
track record of developing diversity and inclusion strategies and programs

• An activator and a trailblazer – someone who can forge MPA’s path around diversity, equity, 
and inclusion initiatives and with the energy and edge to keep these initiatives at the 
forefront

• An impeccable communicator and active listener – to both listen and effectively 
communicate to a range of audiences, including adults and youth, on a variety of DE&I 
topics

• A teacher and trainer – to embrace MPA’s culture and effectively coach, educate, and guide 
the community on topics related to diversity, equity, and inclusion

• Highly organized, process-oriented, and metrics-driven – to bring a thoughtful and 
coordinated approach to the work

• Change management skills – to serve as a thoughtful partner to the administrative team, 
faculty, and Head of School in navigating the complexities of leading a culture shift

• Has high EQ – to navigate the infrastructure of an Independent School environment

• Is missionally aligned – brings a clear passion for youth and education

• Hands-on, boots on the ground leadership – an ability to wear multiple hats 

• Is fiscally-minded and resourceful – to operate in a lean environment

QUALIFICATIONS

• Bachelor’s degree required; Master’s degree in a relevant field preferred

• 8+ years’ experience designing, developing, and leading measurable diversity, equity, and 
inclusion strategies, best practices, and programs

• Certified Diversity Professional (CDP) or other DE&I certification and training is a plus

• Teaching background or experience in an education setting is a plus

Equal Opportunity Employer/Protected Veterans/Individ-
uals with Disabilities:  The contractor will not discharge 
or in any other manner discriminate against employ-
ees or applicants because they have inquired about, 
discussed, or disclosed their own pay or the pay of an-
other employee or applicant. However, employees who 
have access to the compensation information of other 
employees or applicants as a part of their essential job 
functions cannot disclose the pay of other employees or 
applicants to individuals who do not otherwise have ac-
cess to compensation information, unless the disclosure 
is (a) in response to a formal complaint or charge, (b) in 
furtherance of an investigation, proceeding, hearing, or 
action, including an investigation conducted by the em-
ployer, or (c) consistent with the contractor’s legal duty to 
furnish information.

For more information or to 
send your credentials, please 

email MPA@cohentaylor.com

All inquiries  
will remain confidential.
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